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Disclaimer  
 
This Policy defines binding standards and expectations for activities, support measures, 
and procedures within the NCCR Evolving Language. It applies where NCCR resources, 
events, funding, or structures are involved, regardless of the individual status of the 
persons concerned.  
 
This Policy is not legally binding and does not replace institutional regulations, which 
always take precedence. Adherence to this policy is nevertheless expected and serves as 
a common reference for good practice, transparency, and accountability. 
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1. General  

The NCCR Evolving Language (NCCR) is committed to Equality, Diversity, and Inclusion (EDI). To 

support early-career researchers (ECRs) who are second parents, the NCCR provides an “Other 

Parental Leave” measure with up to 10 additional working days of paid leave at 100% 

occupancy.  

 

This measure aims to foster a family-friendly research environment, promote gender equality, 

and reduce inequities for members in less favorable salary situations. By enabling second 

parents to take parental leave during the early caregiving phase, the measure supports early 

caregiving involvement of second parents.  

 

While the NCCR EDI Office actively advocates for applicants, final decisions rest with the 

employing institution. 

 

2. Scope and Definitions 

This Policy applies to: 

PhD candidates and postdoctoral researchers funded by the NCCR or recognised as internal 

collaborators at the time of application, who are the other (second) legal parent. 

 

Definitions: 

Other Parental Leave: Paid leave granted in addition to statutory parental leave, as defined by 

the NCCR under its EDI structural measures. 

Second parent: The parent who does not receive primary maternity or adoption leave, 

irrespective of gender. 

3. Dispositions 

Every eligible PhD candidate or postdoctoral researcher may apply for10 additional working 

days of paid leave at a 100% occupancy. 

The entitlement is not automatic and must be actively applied for. The leave should preferably 

be taken in one block, unless another arrangement is agreed with the supervisor      (6. 

Procedure).  

https://evolvinglanguage.ch/equity-diversity-and-inclusion/


  

 
May 2026 (v.1) 
Please be aware that this document can be updated. 
Make sure to consult the most current document on our website. 

 

    3 

 
 
 

Other Parental Leave Policy - equity@evolvinglanguage.ch 

The NCCR EDI Officer may advocate towards the employing institution but cannot guarantee 

approval. If the institution does not agree, this Policy does not apply. 

 

If your circumstances are not covered by this Policy, please contact the EDI Office directly. 

Adoptions cases are assessed individually. 

4. Conditions and Further Information 

Eligibility requires that: 

 

• The applicant is a PhD candidate or postdoctoral researcher funded by the NCCR or is an 

internal collaborator at the time of application. 

• The applicant is the legal other parent1. 

• The employing institution does not already provide two additional weeks (10 additional 

working days) of parental leave at 100% occupancy. 

 

Further Information: 

• According to SNSF guidelines, the Other Parental Leave does not entitle applicants to an 

extension of the SNSF funding period for PhD or postdoctoral positions. 

 

5. Required Documents 

 Applicant must submit:  

• The child’s birth certificate (or adoption documentations)  

• In case of early planning, a confirmation of pregnancy with the estimated due date, 

• a cover letter motivation and intended structure of the leave, 

• a written agreement from the supervisor on timing and structure of the leave, 

• contact details of the supervisor’s administrative contact 

  

 
1 By the date of birth, the parent who does not receive the primary maternity/adoption leave, regardless 
of gender. 

https://uzh.sharepoint.com/sites/NCCREvolvingLanguage-Homepage/SitePages/4.13-NCCR-Funded-Researchers.aspx
https://uzh.sharepoint.com/sites/NCCREvolvingLanguage-Homepage/SitePages/4.11-Internal-Collaborators.aspx
https://evolvinglanguage.ch/wp-content/uploads/NCCR_OtherParentalLeave_Agreement_v.1.pdf
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6. Procedure 

1. The leave must be taken within the first six months after the child’s birth (or adoption). 

This might be extended to one year under extenuating circumstances and must be 

explained in the cover letter. 

2. The applicant must discuss timing and structure of the leave with the supervisor. The 

applicant and supervisor must agree on whether the leave is taken consecutively with 

statutory parental leave or separately. 

3. The applicant submits all required documents to the EDI Officer (early contact is 

recommended).  The EDI Officer will confirm receipt and provide any additional 

guidance if needed.  

4. The EDI Office reviews the request and advocates for approval with the employing 

institution.  

5. In case of approval, the EDI Office prepares the leave agreement for final signature.  

 

7. Mutual Responsibilities Clause 

Applicants must provide complete, accurate documentation and coordinate the leave 

proactively with their supervisor. Supervisors must discuss the request in good faith and clarify 

feasible leave arrangements. The EDI Office ensures transparent communication, timely 

review, and institutional advocacy within the limits of SNSF and institutional regulations. 
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